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BE (Environment)

F—%~1EE 2023F4R8A
#CO2 (RO—TF1+2) HEEE (t-CO2)  Gross CO2emissions (Scope 1 & 2)(t-CO2) 158.22t-C02
2ZJ—1 Scope 1 4.75t-C02
2—2 Scope 2 153.47t-C02

X 1—73 Scope 3

5371.21t-CO2

HFTUL : BAYI& Category 1 : Purchased goods

4633.52t-CO2

HFTU2 : BAEARR Category 2 : Purchased capital goods 721.57t-CO2
HFTU3 : BARK - TxrILF— (Scopel,2lU9t) Category 3 : Purchased fuel/energy (other than Scope 1 & 2) -

HFTU4 : #x, BiX (L) Category 4 : Transportation and delivery (upstream) 16.07t-CO2
HFTUS : BEEY) Category 5 : Waste -

FHFTU6 : Hi3k Category 6 : Business travel 0.01t-CO2
FHFIU7 : i8Fh Category 7 : Employee commuting 0.02t-CO2

HFTU8: U—X&ERE (L) Category 8 : Leased assets (upstream)

HAFTU9 : &k, EiX (T3%) Category 9 : Transportation and delivery (downstream)

HFTU10 : fj5E LIRS ONNT Category 10 : Processing of sold products

HFTULL : BRSELEREROMEA Category 11 : Use of sold products

HFTU12 : BR5E L= RRDBER Category 12 : End-of-life treatment of sold products

HAFTUL3: U—XEE (TFif) Category 13 : Leased assets (downstream)

HFTU14 : IS5>F X Category 14 : Franchises

FFIU15 : & Category 15 : Investments

WIRILF—HEE (G)) Total energy consumption (GJ)

1020.3048G]

TIRILF—HBEREHIZDDCO2HEEE (t-CO2/GI) CO2 emission per energy consumption (t-CO2/GJ) 0.155t-C02
BETRILF—HEE (G)) Renewable energy consumption (GJ) -
BAEIRILF—LEER (%) Renewable energy ratio (%) -

HZ (M) om

Bl (k) Light oil (k) Okl

Sl (k) Heavy oil (kl) okl

XT3 (kI) Kerosene (ki) okl
#7VU> (k) Gasoline (kl) 2.04kl

B (kwh) Electricity (kwh) 264,378kwh
JKEEE (m) Water consumption (m) 893m
AT+ RDAKHEE (M) Offices (m) 893m

SEK - 47K (G))  Hot water/cold water (GJ) -
F—5t> 45 —DFIPUE Average PUE of data centers -

BFEEY (t) Waste (t) 5.21t
FEEY' Y U)LERecycling rate of waste 3.97%
DU—BBALLE Green purchasing ratio -

#EFBE (t) Total paper used (t) 2.19t

H—R>ATty hDOEE Carbon offset

Y1 U)LDEE Paper recycling

41.46 LU DFRMRITINH

RIREREILEIE No. of environmental penalties imposed o[l
RIFEREIE®E (M) Amount of environmental penalties imposed (JPY) 0] ]
#t= (Social)
T—51EH 20234488
2R A#Total 214%

AIRE TOMERBEK | DARCHDH DB, iR

BHAL (%) Male (%
Total number of employees covered in this report: gender composition (%) (%) (%)

135%(63.1%)

LZHEAE (%) Female (%)

79%(36.9%)

2R A Total 214%
ERRZE 2L No. of employees in Japan B A Male 135%

T A#Female 79%

2R A#Total 22%

B  2KCEHD B, iR

BHEAE (%) Male (%)

194 (86.4%)

No. of employees in managerial positions; gender composition
Py gerarp P9 P B (%) Female (%)

3% (13.6%)

BIEPRME E BHEAZ (%) Senior manager or higher Male (%)

194 (86.4%)

BEBX D TOARCEHDD B, TR BIEPRE £ ZEAE (%) Senior manager or higher Female (%)

3% (13.6%)

Gender composition by job title U—5— (BF) BEMAZ (%) Manager (section chief) Male (%) 164 (76.2%)
U—4— (BER) BEAZ (%) Manager (section chief) Female (%) 5% (23.8%)

ERDINEARREES. £HEB(CHI DR  SNEAREECHDZ B, X RN (%) Total (%) 124 (5.6%)

No. of non-Japanese employees in Japan (% to total employees): gender BHEAE (%) Male (%) 0% (0%)

composition (%) THEAE (%) Female (%) 124 (100%)
2R A#Total 24%

ERICH S SHBURME : DARCHDH DB, s+

BHEAL (%) Male (%)

154 (62.5%)

No. of new employees recruited in Japan: gender composition
P pan 9 P BT (%) Female (%)

9% (37.5%)

ERICH S DHBAARAE,. SIRAECH T DR  FZRA(CHH DB, s 2HRAE (%) Total (%)

144 (58.3%)

No. of newly graduated employees recruited in Japan (% to total new recruits): gender |BEAZR (%) Male (%)

9% (64.3%)

composition (%) THEAE (%) Female (%)

5% (35.7%)

EARICH T DHMPRIRAL. DRARCHIBIEE | PRIRACHHBHMELE. LR No. |24 A% (%) Total (%)

10% (41.7%)

of mid-career employees recruited in Japan (% to total new recruits): gender BHEAL (%) * Male (%) 6% (60%)
composition (%) THEAER (%) * Female (%) 4% (40%)
0y 0
SEACIIURAS, SEFARCITBILE | HEARBCEHBBILL, ZIIEE No. of  [roer (%) Total (%) 2% (8.3%)
BHEAL (%) Male (%) 02 (0%)

non-Japanese employees recruited (% to total new recruits): gender composition (%)

THEAEL (%) Female (%)

2% (100%)




BRSO —2IR—ILT 1 2D

ESGF—%4
F—%1EE 202344758

2R A#Total 7%
SEIEGESEAE SR Average no. of temporary employees B A#Male 1%

T A#Female 6%

2R A#Total 14%
SEIIEIEARERE2% Average no. of non-permanent employees B S A Temporary staff 114

FEFEERTEE A#Subcontract employee 3%
FERERHE, BN S ERERHEADAR :ﬁiﬁ;"ﬁa' 2:
No. of employees switched from non- permanent to permanent employment H‘Ii)\;ﬁFear:ale 0%

RN Total 132
BCHSIRE : DIRCHHD B, xR 2RDIREEEE Overall resignation rate 6.07%

No. of voluntary resignations: gender composition

BHEAZ (%) Male (%)

6% (46.2%)

THEAE (%) Female (%)

74 (53.8%)

24K (20 All employees 7.6%
SESBNEEE 2L Average length of service (years) Bt (%) Male 8.3%F
T (&4 Female 6.74F
24K (&) All employees 34.5i%
SEi94EGS Average age B4 (£ii5) Male 36.3%
T (5i#F) Female 32.8i%
30mRimEA A Under 30 Total 68%

MEBFMOIRR : 2IRCEHDHD B, TR
Age distribution of employees: gender composition

305K BIEAZ (%) Under 30 Male (%)

40% (58.8%)

0% A (%) Under 30 Female (%)

284 (41.2%)

30~39i% R A% 30 - 39 Total

80%&

30~397% BIEAZ (%) 30 - 39 Male (%)

43% (53.8%)

30~39i% A (%) 30 - 39 Female (%)

374 (46.2%)

40~49i% 2R 40 - 49 Total

61%

40~497% BHAER (%) 40 - 49 Male (%)

49% (80.3%)

40~49i% ZMHEAE (%) 40 - 49 Female (%)

12% (19.7%)

50~59i%E4AAEL 50 - 59 Total 5%
50~59i% BHEALL (%) 50 - 59 Male (%) 3% (60%)
50~59i% ZHEAEL (%) 50 - 59 Female (%) 2% (40%)
JULRY =R (M8 : 11 H(C1E]) 2ERDOFH@MER (%) Overall average response rate (%) 94%
2R A#Total 6%
BIREBFEHIEFAEE No. of employees using childcare systems B A#Male 0% (0%)
T A#Female 6% (100%)
Bt (%) Male (%) 0%
BIRIREEUSE Utilization of childcare leave 2 (%) Female (%) 100%
BB (%) % of returning to work 100%
2R A#Total 74
BIR5ERIENF5EL No. of employees under shorter working hour system for childcare B A#Male 04
T A#Female 74
BEHaIAIREISER Utilization of paid leave 24K (%) All employees (%) 69.10%
ERFRIMIFRE (—ALDF) BsfHours 2153.28509
ERIPIENSEIR (—AHZDFEY) BsfHours 225,285/
2R A#Total 214%
24RFIFEOverall utilization rate 100%

TEEBHHIEFIAEE No. of employees using work-from-home system

BHEEAZ (%) Male (%)

135%(63.1%)

LZHEAEL (%) Female (%)

79%(36.9%)

TE R 2R A#Total 0%
No. of employees on leave due to non-work- related illness or injury St ABMale 0%

T A#Female 0%
ARELEFER Incidence of industrial accidents resulting in 24K (%) All employees (%) 0%
FHEKEBHFEZIS Incidence of industrial accidents 24K (%) All employees (%) 08
A RLRFT Y IRIRE % of employees taking stress check 24K (%) All employees (%) 73.5%
TEHRRRZUTSZ2E % of employees taking regular medical checkups 2% (%) All employees (%) 100%
TERIERZINZZ (BFTRZE) % of employees with remarks in their medical 24K (%) All employees (%) 32.8%
HINF>R (Governance)

F—51EE 2023488

2R A Total 9%
HR##4% A% No. of Directors in Japan Bt A#Male 74 (77.8%)

T A#Female 2% (22.2%)

ERIBIRIEL No. of reported cases of whistle-blowing off

TEHEOIEREE (CRI I DIEMIEBE T2 ofF
BradkEpolitical contributions -
EEERRTEEB(CH I BEAEH -

ARIEEEZ (420 Wrongful business conduct ofF
(SEENT - I S B tqii ':-7—4?%& (###8) Security violation ofF
No. of violations against codes of business conduct and ethical standards B (1) Neglect of duty of

Zoft (440 Other ofF

BT (2% Disciplinary action off
MNEEEP/\SAAS NMIEY 3@ I\NSRAZ ~ (1)) Harassment ofF
No. of violations related to human rights abuse and harassment BRALS (2% Disciplinary action off




