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EETHART : 202385A~2024F4A%K

v (Environment)

F—#~EE 20234481 20244F4AH
#C02 (XO—T1+2 = (t-COo2
# ( j ) Bt ( ) 158.22t-C02 13.6t-CO2
Gross CO2emissions (Scope 1 & 2)(t-C0O2)
X1—F1 Scope 1 4.75t-C02 3.96t-C02
-2 Scope 2 153.47t-C02 9.64t-CO2 *

X1—F3 Scope 3

5371.21t-CO2

6762.08t-CO2

HFTUL : BAYE Category 1 : Purchased goods

4633.52t-CO2

5976.71t-C02

HFTU2 : BAERYG

721.57t-CO2 765.55t-C02
Category 2 : Purchased fuel/energy (other than Scope 1 & 2)
HFTU3 : BAKE - TRILF+— (Scopel,2Bl4t)
Category 3 : Purchased fuel/energy (other than Scope 1 & 2) . )
HFIU4 : Wik, B (L_iﬁ) . 16.07t-CO2 19.74t-CO2
Category 4 : Transportation and delivery (upstream)
HFTUS : BEEY) Category 5 : Waste - -
PTG ¢ iR 0.01t-CO2 0.03t-CO2
Category 6 : Business travel
HTI7 EE 0.02t-CO2 0.03t-CO2
Category 7 : Employee commuting
HFTU8: U—R&EE (L) Category 8 : Leased assets (upstream) - -
HFTU9 : %, Bx (FR)
Category 9 : Transportation and delivery (downstream) . )
HFTU10 : BRFELIZRSROIT Category 10 : Processing of sold products - -
HAFTULL : BRFE L= RIFOER Category 11 : Use of sold products - -
HFTVU12 : BR5E LTz RIRDBERE
Category 12 : End-of-life treatment of sold products . )
HFIUL3: U—REE (T
Category 13 : Leased assets (downstream) . )
HFTU14 . IS5>F X Category 14 : Franchises - -
H7TU15 : #&& Category 15 : Investments - -
WIRILF—HER (G)) Total energy consumption (GJ) 1020.30G] 1986.36GJ
IILF—HEEHIZDDCO2HHE (t-CO2/GI) 0.155t-CO2 0.0068t-CO2
CO2 emission per energy consumption (t-CO2/GJ)
BEIXRILF—HESE (G)) Renewable energy consumption (GJ) - 1078G]
BETIRILF—EE (%) Renewable energy ratio (%) - 54.27%
AR (M) gas () on om
w5 (k) Light oil (kl) Okl Okl
&l (kI) Heavy oil (kl) Okl Okl
AT (kl) Kerosene (kl) okl okl
AV U (k) Gasoline (ki) 2.04kl 1.73kl
ES (kwh) Electricity (kwh) 264,378kwh 252,322kwh
HGHESR (m) Water consumption (m) 893m 1206m
AT 1 ADOAKHEEEZ (M)  Offices (m) 893m 1206m
JEK - K (GI)
Hot water/cold water (GJ) . )
F—Ht> 5 —DFIPUE Average PUE of data centers - -
FEEY) (1) Waste (t) 52.1t 13.78 t
BEEY Y U)LE Recycling rate of waste 3.97% 12.80%
JU—>BEALLE  Green purchasing ratio - -
#EAIFASE (t) Total paper used (t) 2.19t 3.18t

H—RATtzY hOEE Carbon offset

HIUY 1 DILDOEIE Paper recycling

41.46 KB OFRHRIRIDH

35.19AH DFRHEERIDH

BIRREIEER

. Lo ofE (V] =]
No. of environmental penalties imposed
RIBERII&E%E (M) OF of
Amount of environmental penalties imposed (JPY)
*Scope2DCO2HHEENKIRICHA U TULDIBH(E, BERRRIRIILF—BHIEZBALLLED
vi#= (Social)
F—#~IEE 2023481 202444A1
ESZINY 214% 226%
Total
AIRETOREESF | DARCEHDBMLE. TlEtE=z BHEAE (%)
0y 0,
Total number of employees covered in this report: gender composition (%) Male (%) 135% (63.1%) 140% (61.9%)
1| # 0,
HIEAR (%) 79% (36.9%) 86% (38.1%)
Female (%)
ESZIN 214% 226%
Total
ERREEEE BIEA 135% 140%
No. of employees in Japan Male
LA 79% 86%
Female
ESZINY 224, 228
Total
BIERE : DIRICHHD B, iR B (%)
0 ()
No. of employees in managerial positions; gender composition Male (%) 19% (86.4%) 20% (91%)
LA (%)

Female (%)

3% (13.6%)

2% (9%)

SRBXDTODARCEDD B, R
Gender composition by job title

BIEPRIEL £ SBHEAL (%)
Senior manager or higher
Male (%)

194 (86.4%)

204 (91%)

BEPREE E A (%)
Senior manager or higher
Female (%)

3% (13.6%)

2% (9%)

U—4— (BRE) BBHEALK (%)

Manager (section chief) 164 (76.2%) 154 (71.4%)
Male (%)

U—4— (BR) WAL (%)

Manager (section chief) 5% (23.8%) 6% (28.6%)

Female (%)

ENOHEAREEN,. £NEB(CHT DR  HEAREE(CEDDIBLH. =R
No. of non-Japanese employees in Japan (% to total employees): gender
composition (%)

EHRAE (%)
Total (%)

12% (5.6%)

134% (5.8%)

BHEAE (%)
Male (%)

0% (0%)

1% (7.7%)

TN (%)
Female (%)

12# (100%)

124 (92.3%)




F—#~IER 20234E4AH 20244481
RN 244 234
Total
ERICH T DEA : [ChHDBMLE, R
ERNCH I DRAL - 2K 5 §$Iitt e di N BHEAE (%) 15% (62.5%) 12% (52.2%)
No. of new employees recruited in Japan: gender composition Male (%)

TN (%)
Female (%)

9% (37.5%)

114 (47.8%)

ERCH VT DRI, DB I DK | IR (ICHH DB, iR
No. of newly graduated employees recruited in Japan (% to total new
recruits): gender composition (%)

RN (%) 144 (58.3%) 1048 (43.5%)
Total (%)

SIEAZ (%) 9% (64.3%) 4% (40%)
Male (%)

LA (%) 5% (35.7%) 6% (60%)

Female (%)

ERNCH I DFRPEEAN,. SEARCH T IR | PRFEACHHDIBMLL, R
No. of mid-career employees recruited in Japan (% to total new recruits):

EHRAE (%)
Total (%)

104 (41.7%)

13% (56.5%)

BHEAE (%)

- 6% (60%) 8% (61.5%)
gender composition (%) Male (%)
1| # 0,
HIEAR (%) 4% (40%) 5% (38.5%)
Female (%)
* 0,
f?(f‘z’z %) 2% (8.3%) 24 (8.7%)
SNEADIRES, DRAMICHT B | SNEMTAICEHBRIL, s otal (%)
No. of rTC)'n-Japanese employees recruited (% to total new recruits): gender BEAZ (%) 0% (0%) 12, (50%)
composition (%) Male (%)
1| * 0,
AR (%) 24 (100%) 1% (50%)
Female (%)
BN 1% 24
Total
AR VE T RIS AL yrw
ERWEREREAL . o BIEA 0% 0%
No. of employees with disabilities Male
LA 1% 22
Female
BN W\EEAR
EHWEER . S 245 (%)
% of employees with disabilities in overall 0.4% 0.8%
All employees (%)
workforce
AR 7% 138
Total
kY /1: %B\ = i 1] #
TOREREL BHEA 12 5%
Average no. of temporary employees Male
AL 6% 8%
Female
RS 144 194
Total
OIFEREATEH P cLan=PN= 114 8%
Average no. of non-permanent employees Temporary staff
o= EPE:
EBETHEAY 3% 112
Subcontract employee
RN 0% 12
Total
IFFIERERHE. [RISERATENSIERBEATEDAK BHEA 0% 0%
No. of employees switched from non- permanent to permanent employment Male
TN 0% 12
Female
DRAE Total 134 124
BCHSIRIA : 2ARCEHHDBMEL. TiktEE 2AROBIEE  Overall resignation rate 6.5% 5.4%

No. of voluntary resignations: gender composition

BHEAZ (%) Male (%)

6% (46.2%)

7% (58.3%)

AL (%) Female (%)

7% (53.8%)

5% (41.7%)

2K () 7.64F 7.8%
All employees
NS e ey - =
OENGTES _ Bt (F4) 8.3 8.6%F
Average length of service (years) Male
T (F#) 6.74F 6.5
Female
S () 34.5i% 34.7i%
All employees
T4 4 i i b
S B (£Fiin) 36.38% 35.98
Average age Male
it () 32.8i% 32.8i%
Female
30iERIERIRAEL Under 30 Total 684 72%&
30R%EKRE
BHAZ (%) Under 30 404 (58.8%) 424 (58.3%)
Male (%)
30

REBFRORT : DIRCEHDD B, R
Age distribution of employees: gender composition

ZMEAEL (%) Under 30 Female (%)

28% (41.2%)

304 (41.7%)

30~39imEAR AL 30 - 39 Total 80%& 83%
30~395%

BHEAZ (%) 30-39 43% (53.8%) 444 (53%)
Male (%)

30~397%

ZHAE (%) 30-39
Female (%)

374 (46.2%)

39% (47%)

40~49i%ERAEL 40 - 49 Total

61%

65%&

40~497%
BHEAE (%)

494 (80.3%)

50%& (76.9%)

40~49i%
A (%) 40 -49
Female (%)

124 (19.7%)

154 (23.1%)

50~59/%2AAEK 50 - 59 Total 5% 6%
50~595%
BHEAZ (%) 50 -59 3% (60%) 4% (66.7%)
Male (%)
50~597%
ZEAEL (%) 50 - 59 2% (40%) 2% (33.4%)
Female (%)
JULRY —_A % 3EMSEE : 1IBRIIC1E Engagement Survey ZAROFEER (%) 04% 82%

(conducted bimonthly)

Overall average response rate (%)




F—#~IER 20234E4AH 20244481
RN 6% 8%
Total
BIREBHIEFAELN BHEA 0% 0%
No. of employees using childcare systems Male
TN 6% 8%
Female
1] 0,
Bt (%) 0% 25%
Male (%)
BIRAEEUGER (9
R it (%) 100% 100%
Utilization of childcare leave Female (%)
1 bR (9
iz (%) . 100% 100%
% of returning to work
RN 7%, 8%
Total
BIREMEHHR BN 0% 0%
No. of employees under shorter working hour system for childcare Male
AL 7%, 8%
Female
2K (%)
BIARIRESEE Utilization of paid leave ? 69.1% 69%
All employees (%)
Ha TS ED R —AHZDEL B
FRIT BT ( .)\é D) Sicl 2153.28574 2138.6E57
Annual total working hours (average per employee) Hours
PRIESN {8h R — AHZD ¥ B
FRAPRESN F BRI ( -)\é D) Sicl 2952050 186.6E5E
Annual hours of overtime worked (average per employee) Hours
AR 2144 2264
Total
SHRFIRR
i~ " 100% 100%
TEEEBHEFAEL Overall utilization rate ? ?
No. of employees using work-from-home system A (%
ploy using work-ir Y B (%) 135%(63.1%) 1404 (61.9%)
Male (%)
1| # 0/
SR (%) 794(36.9%) 864 (38.1%)
Female (%)
A Total 0% 0%
IMSIRIREE BIEA
. . 0% 0%
No. of employees on leave due to non-work- related illness or injury Male
A 0% 0%
Female
2R (%
ARELEFRLER Incidence of industrial accidents resulting in leave (%) 0% 0%
All employees (%)
%
BENEEBHFESS Incidence of industrial accidents A (%) 0% 0%
All employees (%)
v PRI [)
XRLRF Ty oBRE =k (%) 73.5% 60.6%
% of employees taking stress check All employees (%)
TERARERZUTZ 2R 9
TEHAEEREZINSZ 2 (%) 100% 100%
% of employees taking regular medical checkups All employees (%)
EHAERZ IS
AR Sk (%)
(BPTRZE) 32.8% 31.6%
. . . . All employees (%)
% of employees with remarks in their medical checkups
v}H){F>X (Governance)
F—#~IER 20234E4AH 20244488
SR Total 9% 9%
H##18% A28 No. of Directors in Japan
8 P AT Male 7% (78%) 7% (78%)
M AEFemale 2% (22%) 24 (22%)
PIEREIR(F#L No. of reported cases of whistle-blowing ofF ofF
BB E (CRI 9 IEMIBEZZ (TR o o
Legal actions regarding corruption, bribery, etc.
BUARAE political contributions (1] ] (0] 2]
BB EE (CHITDEAFTEH _ _
Income tax expense recorded in Consolidated Statement of Profit or Loss (JPY)
AIEEE (40 Wrongful business conduct ofF ofF
— - § - " hes UFq8R (H) S ity violati 0 [}
ITEIAREE - (RIBEE(CH T BRI U7 AR W Securtty violation ad s
No. of violations against codes of business conduct and ethical standards HBFRIE (#H2) Neglect of duty of ofF
. of violati i usi u i r
g ALY (2% Disciplinary action off ofF
T (#F#%) Other ofF ofF
MNERE/\SZAAS MBI DIERFE INSRA N (#H#1) Harassment of¥ 14
No. of violations related to human rights abuse and harassment BRIy (%) Disciplinary action off ofF




