ESGT—%
E5THAR : 20256F5H~20265F4AK

viRE (Environment)

F—4IEH 20244481 2025481 2026485
#C02 (Zj_AjAHZ) PR (£C02) 13.6t-CO2 1.62t-CO2 0.49t-CO2
Gross CO2emissions (Scope 1 & 2)(t-CO2)
RX3—1 Scope 1 3.96t-C02 1.07t-C0O2 0t-CO2
RX3—2 Scope 2 9.64t-C0O2 2 0.54t-C02 2 0.49t-C02 2
RX3—3 Scope 3 6762.08t-CO2 6394.56t-CO2 6770.48t-CO2
HFIUL: BAYI&E Category 1 : Purchased goods 5976.71t-C02 5260.27t-CO2 4939.28t-CO2
Cam il : B £ )
PFIV2 : AERH 765.55t-CO2 1118.67t-CO2 1806.75t-CO2
Category 2 : Purchased fuel/energy (other than Scope 1 & 2)
HFTU3  BAME - T=)LF— (Scopel,2U4t) ) _ R
Category 3 : Purchased fuel/energy (other than Scope 1 & 2)
FOU4: Ex, BhX (BR
HTII4 R, Bk (L) , 19.74t-C02 15.54t-C0: 24.37t-CO2
Category 4 : Transportation and delivery (upstream)
HFIUS : BEEY) Category 5 : Waste - - -
—
PTG : ik . 0.03t-C02 0.03t-CO2 0.04t-CO2
Category 6 : Business travel
FOdU7: i#%
P77 , 0.03t-CO2 0.04t-CO2 0.05t-CO2
Category 7 : Employee commuting
HFTU8 : U—XEE (L) Category 8 : Leased assets (upstream) - - -
HFIU9 : Ex, Fx (FR) _ _ _
Category 9 : Transportation and delivery (downstream)
HFTVU10 : BRFELIZRBDINT Category 10 : Processing of sold products - - -
HFTULL : BRFELIERIBRDMER Category 11 @ Use of sold products - - -
HFIU12 : BRFEURRORERE _ _ _
Category 12 : End-of-life treatment of sold products
HFIUL3: U-REE (FR) _ _ _
Category 13 : Leased assets (downstream)
HFTVU14: IJS>F v+ X Category 14 : Franchises - - -
HFTVU15: & Category 15 : Investments - - -
WITILF—EE=E (G)) Total energy consumption (GJ) 1986.36GJ 1947.60G] 2083.98G]
ITHRILF—HBESEHIZDDCO2 £ (t-C02/GJ]
FNFTBRESEDOCOARE (+C02/G) 0.0068t-CO2 0.0008t-CO2 0.0002t-CO2
CO2 emission per energy consumption (t-CO2/GJ)
BETIRILF—HESR (G)) Renewable energy consumption (GJ) 1078G) 1121G) 1200G)
BETIRILF—LEE (%) Renewable energy ratio (%) 54.27% 57.59% 57.58%
AX (M) gas (M) om oni oni
B (KD) Light oil (k) okl okl okl
& (k) Heavy oil (ki) okl (1] okl
KT (kI) Kerosene (kl) okl okl okl
HYVU> (Kl) Gasoline (kI) 1.73kl 1.21kl okl
EX (kwh) Electricity (kwh) 252,322kwh 229,430kwh 245,509kwh
JKEE= (mM) Water consumption (ni) 1206m 1408ni 1436m
FAT 1 R0AKHEEE (M) Offices (m) 1206m 1408m 1436m
SEK - K (GD) _ _ _
Hot water/cold water (GJ)
F—Ht>H—0F) PUE Average PUE of data centers - - -
BEEY) () Waste (t) 13.78t 17.99t 18.25t
BEEMU Y- U)LE Recycling rate of waste 12.80% 5.30% 2.19%
DJU—>BEALEER  Green purchasing ratio - - -
#EFIASE (t) Total paper used (t) 3.18t 2.76 t 3.08t
H—AR>ATtzw hDERE Carbon offset - - -
U O)LDEME Paper recycling 35.19A M DFRHRIFINF 19.06FAH 2 DFFHAR IR 8.00AHHH DFRHIRIFINE
BIEERE
RIRIER ulﬁlﬁlé‘ﬁl o om om om
No. of environmental penalties imposed
BISERE
B8R u%ﬁ@lﬁ () o oMl oM OF3
Amount of environmental penalties imposed (JPY)
1 E@HOFAZERLRT Uiz, ScopelHHEE(F0E/RDTVET
2 BEOREIRIILFT—BHIEEBALZZ. Scope2dCOHFHEHAMRISIHL LU TLET
v#= (Social)
F—#~ER 20244488 2025481 202654AM
B 226% 224% 243%
Total
RIRETOREEFH  DRCEHD B, &b EIN-C
= = X X . BHEA# (%) 140% (61.9%) 143% (63.8%) 1504 (61.7%)
Total number of employees covered in this report: gender composition (%) Male (%)
| # V)
AR (%) 864 (38.1%) 814 (36.2%) 934 (38.3%)
Female (%)
B 226% 224% 243%
Total
MEI=E: T\
EPER R R BN 1404 143% 1504
No. of employees in Japan Male
HIEAR 86% 81% 93%
Female
B 22% 18% 194
Total
BIEME . RRCHDHDBMLL, R EIN-C
. ) " " BIEAL (%) 20% (91%) 184 (100%) 19% (100%)
No. of employees in managerial positions; gender composition Male (%)
THEAE (%)

Female (%)

2% (9%)

0% (0%)

0% (0%)

BRI TOARICEDH DB, TiEtEER
Gender composition by job title

BEIEPRIEM & BHEAS (%)
Senior manager or higher
Male (%)

204 (91%)

184 (100%)

194 (100%)

BEIEPRIE & A (%)
Senior manager or higher
Female (%)

2% (9%)

0% (0%)

0% (0%)

U—4— (BR) BBEEAL (%)
Manager (section chief)
Male (%)

15% (71.4%)

134 (72.2%)

204 (76.9%)

U—4— (BR) BEAE (%)
Manager (section chief)
Female (%)

6% (28.6%)

5% (27.8%)

6% (23.1%)




F—#EH 20244485 20254474 20265484
# [v)
f‘*ﬁ‘ %) 13% (5.8%) 13% (5.8%) 122 (4.9%)
ENOHEAREER,. DREB(CHIT DR  SHEAREE(CEH DB, X otal (%)
- i 0 . |

No. of n‘o‘n Japanese employees in Japan (% to total employees): gender BHAZ (%) 12, (7.7%) 12 (7.7%) 12 (8.3%)

composition (%) Male (%)

HIEAR (%) 12% (92.3%) 124 (92.3%) 118 (91.7%)
Female (%)

AR 23% 228 24%

Total

ERICHITDIRAE @ﬁilgﬁl&)é%'&tb\ pegidiena - BHEAE (%) 122 (52.2%) 132 (59.1%) 152 (62.5%)

No. of new employees recruited in Japan: gender composition Male (%)

HIEAR (%) 11% (47.8%) 9% (40.9%) 9 (37.5%)
Female (%)

# [v)
f‘*ﬁ‘ %) 10% (43.5%) 16% (72.7%) 13% (54.2%)

EN(CH T DFRFARAE,. DRAMCH I DR  FHRRACEH DB, Zitx otal (%)

S o '

No. of newly graduated er]'fployees recruited in Japan (% to total new BHAL (%) 42 (40%) 72, (44%) 8% (61.5%)

recruits): gender composition (%) Male (%)

AR (%) 6% (60%) 9% (56%) 5% (38.5%)
Female (%)

# [v)
f‘*ﬁ‘ %) 13% (56.5%) 6% (27.3%) 11% (45.8%)

ENCHTBFRPERAL,. DRAMCH I DR  FRRACESH DB, Zitx otal (%)

- oo o oo -
No. of mid caréer employees recruited in Japan (% to total new recruits): BN (%) 8% (61.5%) 62 (100%) 72 (63.6%)
gender composition (%) Male (%)
HIEAR (%) 5% (38.5%) 0% (0%) 4% (36.4%)
Female (%)
# [v)
f{ff‘% %) 2% (8.7%) 0% (0%) 1% (4.2%)
SNEADRAH. RARCH I DX  SHMEARBICEHD B, ZitEx otal (%)
- i 0 i . |

No. of n‘o‘n Japanese employees recruited (% to total new recruits): gender BHAZ (%) 12 (50%) 0% (0%) 12, (100%)

composition (%) Male (%)

HIEAR (%) 1% (50%) 0% (0%) 0% (0%)
Female (%)

ESZIN-4 2% 2%, 2%

Total

= H0 = r

FEAWEFERAEAL o BN 0% 0% 0%

No. of employees with disabilities Male
HIEAR 2% 2% 2%

Female
FEAN\EFERE o
%e

% of employees with disabilities in overall 24 (%) 0.8% 0.8% 0.8%
All employees (%)

workforce
AR 134 8% 7%

Total

kY rt_ EH‘ = |

HEREE A& BN 52, 2% 12,

Average no. of temporary employees Male
HIEAR 8% 6% 6%

Female
AR 19% 202 17%
Total

N3 = = OB S

HOIFIERRERATEE OB S AR 8% 8% 5%

Average no. of non-permanent employees Temporary staff
EBELAAR 1% 12% 12%
Subcontract employee
AR 1% 0% 0%

Total

FFEREMAHE. RIFERLENSERERATEDALR BN 0% 0% 0%

No. of employees switched from non- permanent to permanent employment Male
HIEAR 1% 0% 0%

Female
2RAE Total 124 114 154

BCHSIRIE | 2RCHDHDBML. LR 2FDEE Overall resignation rate 5.4% 4.8% 6.4%

No. of voluntary resignations: gender composition BHEAE (%) Male (%) 7% (58.3%) 4% (36.4%) 114 (73.3%)
THEAE (%) Female (%) 5% (41.7%) 74 (63.6%) 4% (26.7%)
2K (F5) 7.84 8.14F 8.5¢
All employees

kY rt_ E5 ”’zh |

TN ER . B (5 8.6% 8.9 0.24F

Average length of service (years) Male
=it () 6.5 6.9 7.44
Female
IR (55 34.7i% 34.9i% 35.3i%

All employees

RS i ;

T B (56 35.9% 36.1% 36.64

Average age Male
=it () 32.8% 32.6/% 33.1%
Female
30RERmEARAZ Under 30 Total 724 774 824
30m%KRiE
BHEAL (%) Under 30 42% (58.3%) 464 (59.7%) 474 (57.3%)
Male (%)

SORAS 308 (41.7%) 312 (40.3%) 358 (42.7%)
ZEAE (%)  Under 30 Female (%)
30~39i% 2R A% 30 - 39 Total 834 71%& 774
30~395%
BHEAE (%) 30-39 44% (53%) 384 (53.5%) 404 (51.9%)
Male (%)
30~395%

{ # - 9 33 46.5% 37 48.1%

WEBERORR : DIKCEDBBILL, TSR HIEAS (%) 30 -39 398 (47%) % (46.5%) % ( )

Age distribution of employees: gender composition Female (%)

9 ' 40~40REEMR A B 40 - 49 Total 65% 70%, 72%
40~497%

504 (76.9%) 55% (78.6%) 544 (75%)

AR (%) ° 0
40~497%
TS (%) 40-49 154 (23.1%) 154 (21.4%) 184 (25%)
Female (%)
50~59i% 2R A% 50 - 59 Total 6% 6% 124
50~595%
BHEAE (%) 50 -59 4% (66.7%) 4% (66.7%) 9% (75%)
Male (%)
50~595%
THEAE (%) 50 - 59 24 (33.4%) 24 (33.4%) 3% (25%)

Female (%)




F—4HE

20244485

2025%4A1

2026485

JOLRY = EHHSEE : 1ERI(C1E

EAROFIEIEE (%)

i 82% 64% -3
Engagement Survey (conducted bimonthly) Overall average response rate (%)
ESZIN-4 274 30& 418
Total
BRIBEEFREL !
B R # . A BN 172, 132 192,
No. of employees using childcare systems Male
TN 10& 174 22
Female
| [v)
Bt (%) 25% 71% 75%
Male (%)
=13 SR ] 0,
FIRIERISS it (%) 100% 75% 100%
Utilization of childcare leave Female (%)
1 bz (0
i (o) ) 100% 100% 100%
% of returning to work
ESZIN-4 8% 84 9%
Total
B IRIaR RS !
Sl # A A SN 0% 0% 0%
No. of employees under shorter working hour system for childcare Male
TIEAER 8% 84 9%
Female
2K (%
BHEARIRESER Utilization of paid leave (%) 69.0% 69.7% 74.5%
All employees (%)
RSB —AZ =D 2
FIETHBISE (—AH7ZDF19) B 2138.6H5R 2122.850 2119.2850
Annual total working hours (average per employee) Hours
FRESH 5518 —AHZ DS 2
FERPRES @R ( A)kél?’ DF13) [S5] 186,615 178,858 175.2550
Annual hours of overtime worked (average per employee) Hours
AR 2264 224% 243%
Total
2HFIRE
- " 100% 100% 100%
EEBHHHEFREN Overall utilization rate ° ° °
No. of | i k-from-h t ! 9
©- Of employees using work-irom-home system BN (%) 140% (61.9%) 143% (63.8%) 1508 (61.7%)
Male (%)
| 0/
SN (%) 86% (38.1%) 81% (36.2%) 934 (38.3%)
Female (%)
2R A Total 5% 9% 6%
M IRIASEE 2 EIN-
TS ‘ - BIENL 2% 5% 3%
No. of employees on leave due to non-work- related illness or injury Male
HIEAR 3% % 3%
Female
- . . i ! - 21K (%)
RELERLER Incidence of industrial accidents resulting in leave 0% 0% 0%
All employees (%)
i 6 i N . . - - 245 (%)
FHBLEBHFEEIS Incidence of industrial accidents 0% 0% 0%
All employees (%)
W SRS [+
ARLAF Ty URHRE 24k (%) 60.6% 69.6% 70.0%
% of employees taking stress check All employees (%)
TEHRRRERIMIZ DR 9
TERERBUTELE ) _ 24k (%) 82.4% 88.7% 83.0%
% of employees taking regular medical checkups All employees (%)
TEHRRREROIIZ S
AR 24 (%)
(BFIRE) 31.6% 31.1% 33.1%
. . . . All employees (%)
% of employees with remarks in their medical checkups
3 JULRY—RAZFEILE Uz, REEEESHRAELTVET
vHJ){F>R (Governance)
F—#EH 20244485 20254474 20265484
2R A Total 9% 9% 8%
ERi18% A 2% No. of Directors in Japan
A P FEABMale 7% (78%) 7% (78%) 6% (75%)
T A#Female 24 (22%) 24 (22%) 2% (25%)
PIEREIRFEL No. of reported cases of whistle-blowing ofF ofF ofF
iﬁﬁéﬁﬂﬂsﬂlﬁé}ldﬁﬁbﬁﬂ"]}%ﬁ&?LT?’:{%‘SI o on o
Legal actions regarding corruption, bribery, etc.
J&mkE political contributions (vl ] ol (vl ]
BT BB CH T DEAFE
EEERETEE( aséfblkoﬁﬁlﬁ . 20985 41055/ 435E5M
Income tax expense recorded in Consolidated Statement of Profit or Loss (JPY)
AIEE% (H#) Wrongful business conduct  |0fF ofF ofF
© Ui S ity violati V] 1] V]
SENRE - PR T BB :Fi if»(]};)i (##%%) Security violation 4+ # 1+
No. of violations against codes of business conduct and ethical standards HABRIE (#E) Neglect of duty ot ot ot
’ 9 BAALS (54%) Disciplinary action o o o
TOA (4% Other ofF ofF ofF
ANEREPR/\SIA > MMCET DERAE I\SRAAZ N (48 Harassment ¥ 1% ofF
No. of violations related to human rights abuse and harassment BNy (188) Disciplinary action ofF ofF ofF




